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The Institution has effective welfare measures for 

Teaching and Non-Teaching staff 
 

WELFARE MEASURES POLICY 

Andhra Loyola College, like many educational institutions, typically implements a range of 

welfare measures for both teaching and non-teaching staff to ensure their well-being and 

satisfaction. The policies include the following: 

1. Provident Fund (PF) 

• Eligibility: Mandatory for all staff members who meet specific salary criteria. 

• Contribution: Both employer and employee contribute a fixed percentage of the 

employee’s basic salary to the Provident Fund. 

• Benefits: Provides a retirement savings plan, with the accumulated amount available 

to the employee upon retirement or under certain conditions like resignation. 

2. Employees' State Insurance (ESI) 

• Eligibility: Applicable to employees earning below a certain threshold. 

• Contribution: Both employer and employee contribute a small percentage of the 

salary towards ESI. 

• Benefits: Provides medical care, cash benefits during sickness and maternity, and 

other welfare benefits. 

3. Gratuity 

• Eligibility: Employees who have completed at least five years of continuous service. 

• Calculation: Generally calculated as 15 days of salary for each completed year of 

service. 
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• Benefits: A lump sum payment to employees upon retirement, resignation, or death. 

4. Group Medical Insurance 

• Eligibility: Offered  to all full-time employees. 

• Coverage: Includes hospitalization expenses, surgery costs, and sometimes outpatient 

treatment. 

• Benefits: Provides financial protection against medical emergencies and health issues. 

5. Leaves 

• Types of Leaves: Includes Casual Leave (CL), Earned Leave (EL), Medical Leave 

(ML), and Maternity/Paternity Leave. 

• Policy: The number of leaves and the conditions under which they can be availed 

vary. Generally, employees can accumulate and carry forward certain types of leaves. 

• Benefits: Ensures that employees can take time off for personal or health reasons 

without financial loss. 

6. Loans and Advances 

• Eligibility: Usually offered to permanent employees. 

• Types of Loans: Can include personal loans, education loans, and emergency loans. 

• Repayment: Typically deducted from the salary in installments. 

• Benefits: Provides financial support for personal and emergency needs at lower 

interest rates compared to external loans. 

7. Other Welfare Measures 

• Professional Development: Opportunities for attending workshops, conferences, and 

further education programs. 
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• Housing Facilities: Quarters or housing allowances may be provided to certain Non 

Teaching staff members. 

Implementation and Administration 

The policies are periodically reviewed and updated in line with statutory requirements and 

the needs of the employees. 
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WELFARE MEASURES FOR TEACHING AND NON TEACHING 
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GRATUITY 
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ADVANCING LOANS 
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EPF CONTRIBUTION 

 

INSURANCE FOR BOTH TEACHING AND NON-TEACHING STAFF 
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DISTRIBUTION OF PROVISIONS TO NON TEACHING STAFF 
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DISTRIBUTION OF UNIFORMS TO NON TEACHING STAFF 
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SEED MONEY FOR RESEARCH 

 

 

 

 

 

S NO. 
ACADEMIC 

YEAR 

NAME OF THE FACULTY 

(PRINCIPAL INVESTIGATOR)
TITLE OF THE PROJECT 

SANCTIONED 

DATE 

AMOUNT 

RECEIVED 

(IN RUPEES) 

AMOUNT 

RECEIVED (IN 

WORDS) 

1 M.Ravi Kumar 
“Data Object Dictionary System 

for Data Aware Networking”
27.09.2018 45,000.00      

Forty Five 

Thousand Only

2 Dr.K.Srinivas
“Linear Estimation in Gamma 

Family Through Matlab”
20.12.2018 40,000.00      

Forty Thousand 

Only

3 Fr.Dr.S.Melchior,SJ

“Employee Perception on 

Human Resource Management 

Practices and Job Satisifaction: 

A case study of Dr.Nara Tata 

Rao Thermal Power Station 

Andhra Pradesh” 

23.02.2019 40,000.00      
Forty Thousand 

Only

4 Dr.T.Jaison Jose 

“Theoretical Studies on 

Absorption and 

Photoresponsive Behaviour of 

Liquid Crystals”

23.07.2019 45,000.00      
Forty Five 

Thousand Only

5 Ms.V.Kavitha

“Zinc Dyshomeostatsis during 

Colon Cancer in Dzonymethane 

induced Cancer Model”

25.06.2020 40,000.00      
Forty Thousand 

Only

6 Dr.L.Subha 

“A Critical Study of the Chief 

Concerns in the Select Novels 

of Chetan Bhagat”

01.02.2021 40,000.00      
Forty Thousand 

Only

7 Dr.T.Sai Mamata

“A Struggle between The Social 

Commitments and Internal 

Emotions of Women in India- A 

Retrospection Through Manju 

Kapur’s Novels” 

01.02.2021 40,000.00      
Forty Thousand 

Only

8 Dr.R.P.L.Durga Bai Poonam 

“A Hybrid Pest Classification 

Algorithm Using Big Data 

Analysis”

01.03.2021 40,000.00      
Forty Thousand 

Only

9 Dr.K.Balachandra 

“Bioprospecting of Alcaligenes 

Faecalis VuBc M20 Idolated 

from Marine Water of 

Machilipatnam Sea Coast” 

22.07.2021 40,000.00      
Forty Thousand 

Only

10 Ms.D Bala 

“Thermo-Physical Properties 

and Spectral Studies of Binary 

Liquid Mixtures at Various 

Temperatures”  Acharya 

Nagarjuna University, Guntur 

on 31.01.2022

06.09.2021 40,000.00      
Forty Thousand 

Only

11 Ms.K.Sai Bhavani

“Fabrication and 

Characterization of Novel 

Nanostructured Hybrid 

Materials As potential 

Electrocatalysts Towards The 

Direct Alcohol Oxidation” KL 

University on 09.12.2021

10.12.2021 40,000.00      
Forty Thousand 

Only

12 Ms.K.N.V.R.Lakshmi 

“Study of the New Weibull-

Pareto Distribution with 

Reference to some Statistical 

Quality Control Methods” 

Acharya Nagarjuna University, 

Guntur on 30.11.2021

14.12.2021 40,000.00      
Forty Thousand 

Only

13 Dr.D.Tabhita

“New Sort of Simulated 

Algebraic Structures 

Applying the Concepts of 

Automata and Turing 

Machines” 

Sri Chandrasekharendra 

Saraswathi Viswa 

Mahavidyalaya, 

Kanchipuram on 18.02.2022

28.02.2022 40,000.00   
Forty 

Thousand Only

14 M.V.N Satya Narayana

An Economic Evaluation of PDS and Food Security in AP

12.12.2022

40,000.00

Forty 

Thousand Only

15 B.Balagi BHANU
An Adaptive Technique for CROP 

Monitoring System Using Wireless 

Sensor Networks

08.02.2023

40,000.00

Forty 

Thousand Only

2022-2023

2018-2019

2019-2020

2020-21

2021-2022
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WOMEN STAFF WELFARE ACTIVITIES 
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SKILL ENHANCEMENT TRAINING TO LAB ASSISTANTS 

 

 

 


